LGBT Equity in Education Workshop
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Table 1 Small Group Discussion: LGBT Intersections in Education

1. Address body fascism 

· Racial stereotypes

· Dominant body images

· Ableism: disabled bodies as unattractive and/or asexual

· Masculinity / femininity interactions with desirability

Workshops:
· Targeted at queer, non-queer audiences and those oppressed / marginalized because of internalized isms

· Familiarity with intricacies of multiple identities

· Identifying resources and access to groups

2. Consider work and relationships between different caucuses (refer to 11.)

3. Lower tuition fees

· Equity access program

· Scholarships 

· Housing

4. Curriculum for educating everyone that is appropriate

· All the social determinants of health need to be addressed

· Year-round, not time-specific to model

· Invisibility of LGBTQ identities

· Identity politics: organization around “a” identity when individuals are embodiments of multiple identities

5. Consider range and breadth of courses that include intersectionality offered in various disciplines

6. Lobby for equity / diversity trainings. Perhaps look at making it mandatory especially for staff / faculty and librarians who will be interacting with students

· Look into U of T and what they have done

7. Courses lack “indigeneity” and perspectives stem from Western concepts

· Consider how to include exploring identities and challenging frameworks by which sexual and gender identities are understood (i.e., two-spirited and trans identity)

8. University to make changes and consider inclusion beyond definitions by law

· Centre for Human Rights are concerned with issues as outlined by the law

· But nobody to consider how to actively improve diversity inclusion

9. Lobby Faculties to measure diversity (content) in evaluations

10. Encourage LGBTQ student representation on program / curriculum committees and ways to encompass their voices

· Call for participation via announcements and not only postings on Websites, as students rarely check these

11. Foster visibility, communications and orientation

· For new incoming students

· Between faculty / librarians and students

· Between caucuses (refer to 2.)

Table 2 Small Group Discussion: LGBT Students

· Visibility of “Rainbow” type groups key so that youth who may not be “out” have something / some symbol to connect with

· Dealing with issues of homophobia in Catholic schools – referring to Charter, Human Rights Codes, etc.

· Anti-discrimination posters, setting up rules as a teacher – do it in the beginning, be pre-emptive

· Notion of respect important, regardless of religious beliefs

· Teaching: not just about curriculum, but fostering relationships

· Grad student issues: trouble finding supervisors, connecting with students within department

· How to talk about LGBT issues as future teachers

· Triangle Program

· Having your relationship / identity recognized by peers, family, etc.

· Sexuality in a variety of spheres: i.e., non-queer focused summer camp

· Regulation of identities within queer communities

· Coming “out”: have to come “out” everyday

· Issues that have arisen in teaching / student support services

· How to direct / support i.e., Aboriginal youth

· Contradictions within culture i.e., beliefs about traditional Aboriginal views on homosexuality and two-spirit

· Intent / impact of homophobia on other students

· Making amends with our past experiences 

· Acting as “informal” counselor to friends, acquaintances

· Solidarity / visibility is key, and positive images not just horror stories or fitting into stereotypes / neo-liberal imagery
· Educating as listening, being there for people even when we aren’t fully “out” or comfortable ourselves

· Negotiating labels outside or in addition to LGBT related ones

· How to put theory into practice in terms of education

· What supports are available?

· Being able to be a “part” but also an “observer”

· Triangle Program structure

· Not parents but community people

· Renovations did not include gender-neutral washrooms

· Networking opportunities between Triangle Program students and other schools

· Importance of “out” teachers to break the stereotypes but also importance of non-queer support and work towards anti-homophobia, etc.

· Importance of having support in place before coming “out”
Table 3 Small Group Discussion: LGBT Teachers and Faculty
· YUFA members, staff and students can do some outreach i.e., speak at Alvin’s school for Pride Day / Week

· Compassionate and committed teaching to your areas of interest (grade 1 is highlighted as being the most important year)

· Focus on developing critical thinking in the curriculum from a young age

· Recommend curricular change to include marginalized groups, specifically in this case, LGBTQ
· Anti-oppressive pedagogy for teacher candidates

Table 4 Small Group Discussion: The Role of Faculty Association in Facilitating LGBT Equity 

The following are the policy recommendations from the discussion:
1. The Queer Caucus needs to look at LGBT issues in relation to the Collective Agreement. We are in the second year of the current Agreement and need to prepare for bargaining. Art. 3 of the current Collective Agreement deals with gender and it could be modified to incorporate trans. This work would be important as it would provide the basis for grievances.

2. Penni Stewart agreed to meet with the Queer Caucus to help us go through the Collective Agreement and to do searches of the Collective Agreement databases held by CAUT. Lorna Erwin agreed to help the Queer Caucus by discussing the Collective Agreement with us.

3. The survey of the membership prior to the last Collective Agreement had horrible phrasing for the LGBT issues. The Queer Caucus should ask the Executive Committee to meet with the survey group this time round.

4. The Queer Caucus should also ask to meet with the Executive Committee to discuss LGBT issues, especially around bargaining.

5. The Community Projects Committee has invited a member of the Queer Caucus to join. The integration of LGBT equity issues into the Community Projects Committee’s educational work could also been done by asking for a programmatic discussion to occur in one of the Community Projects Committee’s meetings. 

Rose Steele emphasized it was important to take into account YUFA membership’s resistance to equity. The preliminary results of the Federal Contractors Programme indicate that York has performed better on 3 of the 4 equity categories in relation to the FPC standards.
Table 5 Small Group Discussion: University-Community Engagement

· How do we engage with / connect with the communities?

· Define communities: students, different age groups, make aware of post-secondary studies

· Engage people in different ways – how to engage, education as the process

· Workshops – in schools, on campus, in the 519 Church Street Community Centre to reach different communities. Don’t assume a base knowledge – see if we can inform an awareness on how to change

· Reach them when they are contemplating post-secondary studies, go into the community – message that you are worth something, you can get an education

· Religious barriers (don’t ask, don’t tell)

· Could go to AIDS service organizations / Supporting Our Youth (SOY)

· York’s location – Jane-Finch community

· Talk to TDSB, often teachers looking for support – how many high schools have Gay / Straight Alliances (GSAs) in them?

· If the University wants student groups to tout the University, they have to support fund them

· University Fair – growing a positive space program outside of York

· A lot rests on high school teachers to directly reach students

· Directly support teachers (Proud Rainbow Voices, LGBTQ Educators Network)

· Internet and social networking groups

· Listing student groups / equity policies in brochures, on York’s Website, adds visibility

· Chat groups etc., where people can ask questions anonymously

· Put in place a mentorship system

· Positive recruitment practices

· Co-ed sports
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